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GRAPHIC DESIGN | INSTRUCTOR

Part-time Instructor in Art — Begins August 20, 2012 for Fall Semester.

Teach: AR362 Graphic Design | (3 hr.)

This course is focused on graphic design theory and visual communications
concepts. Emphasis is placed on digital imaging and page layout along with
logo design and corporate identity factors and development with practical
experience in the use of design principles and elements as related to graphic
design concerns. Computer applications in Photoshop, Illustrator, After Effects
are explored.

(Prerequisites — Required Macintosh Computer Use Skills, AR 105 Basic Design with a
grade of “C” or better.)

Bethany College partners with the John Gardner Foundations of Excellence
program, and the individual assuming this position is expected to provide
excellent teaching and advising in particular for first year students.

Instructor must be proficient with Macintosh computer operations and interface.
Bachelor of Arts or Bachelor of Fine Arts in Graphic Design or professional
experience equivalency. Previous teaching experience preferred.

The Department of Art has 3 full-time faculty members, 1 support staff
member, 3 adjunct instructors, and approximately 40 majors. This course is part
of a newly formed major in Interactive Graphic Design.

Salary at part-time instructor rate.

The initial application should include a letter of application and current vita.
Copy of graduate transcript(s), and contact information for 3 references is
helpful as soon as possible. Send to:

Provost’s Office

Graphic Design Search

Bethany College

335 E. Swensson Ave.

Lindsborg, KS 67456
Address questions to Vanessa Hull, Provost’s Office,
785-227-3380, ext. 8104, academic_dean@bethanylb.edu;
or Fax 785-227-2860

Application review begins immediately and continues until position is filled.

Women and minority candidates are especially encouraged to apply. AA/EOE

Bethany College is an equal opportunity employer and does not discriminate on the basis of age, gender, race, national
origin, ancestry, religious beliefs, sexual orientation, physical ability, marital or veteran's status.




